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Abstract

The teacher education in Taiwan has
been the responsibility of the Mormal
education system, and the idea of normal
education has been the only legitimate
guidance for our teacher education. Since
the new Law of Teacher Education illows
the general universities to set up educstional
programs, the debates about the curriculum
design reveal a disagreement in terms of
what is needed for one to become a good
teacher. This disagreement, we belive, is

closely related to the differences in school
culture.  The general universities are
different from the normal education system
in terms of school aims, educational
philosophy, history, or culture. Therefore,
as the general universities started to share
the responsibility of teacher preparation,
diverse philosophy and curricula of teacher
education are expected.  Although the
importance of schocl culture has been
recognized in the literature, there are few
empirical studies exploring the influence of
school culture on teacher education. Based
on our concern of the educational reform
and in order to fill the gap in the literature,
this ethnographic case study of National
Taiwan University aims to have a deeper
understanding of the interplay of school
culture and teacher education. '
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